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Dome Doomed

-- But When?

When will the dome come down? Unfortunately, the answer is far more complex than the question, according to Ward
Aurich , physical plant officer.
The first floor of the Field House was
closed last September after a consulting
engineer reported that the roof of th e
facility was in danger of collapsing.
Grand Valley is now in litigation with
the architects, contractors and engineers
involved in building the dom e. Legal proceedings have delayed demolition of the
Field House roof lon ger than Grand Valley officials had anticipated, Aurich said.
The primary factor delaying work on
the dome is the desire of the defendants
in the lawsuit to study the facility. Grand
Valley and the defen dants have agreed
that the institution will not be liable for
the safety of persons who enter the
building to conduct the study and that
the results of the stu dy will be made
available to the colleges.
At issue, however, is the length of time
allowed for completion of the study. On
December 3, Ottawa County Circuit
Court Judge James Townsend issued an
order giving the defendants 30 days to
begin the study and ten days after the
study is begun to complete it.
"The last time they did a study , in
1968, it was completed in five days,"
Aurich sai d. "We were hoping this one
would be completed in time for the term
break and to take advantage of both the
good weather and the fact that students
are not on campus.
"Unfortunately, things haven't worked
out that way so far."
Aurich said although a photographer
hired by the defendant had taken pictures
inside and outside the dome, it appears
little else had been done as of early this
week.
"We understand they are having difficulty finding anyone to undertake the
study," he said.
The defendants were scheduled to go

Cranes to be used to dismantle the dom e will remain idle as a result of legal proceedings which have prevented workmen from starting the Field House roof removal and
waterproofing projec t.

into court this week to report to the
judge on their progress in the study. "If
the judge feels they are not making suffi cient progress, he could all ow us to begin
taking the dome down immediately,"
Aurich said.
However, it is also possible that demolition might have to wait until mid-January, when the maximum time allowed by
the court order en ds .
Employees working in the Field House

were moved out in anticipation that
demolition could begin as early as Decem ber 10. Most of the faculty and staff
members are now operating out of temporary quarters in the ' Central Utilities
Building.
I
Gran d Valley had Hoped demolition
of the dome roof and installation of a
temporary waterproof covering over the
floor of the first level of the facility could
(Continued on back page)

Absentee Ballot Rules for Election
The Michigan Employment Relations
Commission (MERC) has outlined the
procedures for requesting absentee ballots
for the February 20 collective bargaining
election and asked Grand Valley to assist
the commission in processing requests
for the ballots, according to Personnel
Officer Rosemary Alland.
Sickness or physical disability , a sab batical leave or unpaid leave of absence,
an approved professional conference, or
approved attendance at a meeting concerned with college business are considered the only valid reasons for requesting
absentee ballots.
Persons who will be out of the area for
professional conferences or meetings on
college business must make a written request for an absentee ballot from the
Personnel Office by January 7. The requests will be forwarded to MERC,

which will send the ballot and instructions to the faculty members.
Persons seeking ballots as a result of
sickness or physical disability should
write directly to the Michigan Bureau of
Employment Relations, State of Michigan
Plaza Building, 14th Floor, 1200 Sixth
Avenue, Detroit, Michigan 48336 (indicating the ballot is for MERC case number R79 K-475).
Persons on sabbatical leaves or unpaid
leaves of absence do not need to take any
action to receive an absentee ballot ,
other than to be sure that the Personnel
Office has an accurate temporary address
for them. The Personnel Office will ask
MERC to mail absentee ballots to these
faculty members at their temporary addresses. Persons who are on leave but who
are residing in the area will not receive
absentee ballots.

"I understand MERC will mail absentee ballots directly to faculty members in
late January," Alland said. " In order for
votes cast by absentee ballots to count in
the electio n, they must be received by
MERC prior to February 20."
The election will determine whether
faculty members affiliate with the Grand
Valley State Faculty Association - Michigan Education Association /National Education Association , the Grand Valley
State Colleges Chapter of the American
Association of University Professors , or
neither.
It will be held in the Campus Center
from 10 :30 a.m. to 1:30 p.m. and in the
State Office Building in Grand Rapids
from 3-4 p.m. on February 20.
Persons who have questions about
absentee ballots should call Rosemary
Alland, ext . 215.

across
campus
BONUSES MAI LED TODAY

Grand Valley employees will receive
checks for $315 in their mail later this
week. The "bonus" was approved by the
Board of Control at its December 14
meeting.
Assistant Personnel Officer Scott
Richardson said checks will be mailed to
employees on December 20 .
Details on the bonus were printed in
the December 3 issue of the Forum.
NEXTFORUMJANUARY7

Members of the Deans Council were surprised by a visit from Santa Claus and his
helper at a recent meeting. Glenn Niemeyer, vice president for academic affairs, is
shown with his present, tools designed to help him "get the house in order."

The next issue of the Forum will be
distributed on Monday, January 7. Copy
should be in the Public Relations Office
by 5 p.m., Friday, December 28.

Jobs On Campus

LIBRARY HOURS

Clerical, Office, and Technical
Clerical Aid - Records . Salary range,
C-1, $3.68 - $5.18/hr. Provide general
clerical assistance for office. One year
of related work experience or a combination of experience and training .
Secretary - Thomas Jefferson. Salary
range, C-2, $3.78 - $5.28 /hr. Provide
general secretarial /receptionist assistance for unit. Two years of related
work experience or an equivalent combination of training and experience,
with ability to type with speed and
accuracy and spelling competency .
Clerical Assistant - Library. Salary range,
C-3, $4.09 - $5.73 /hr. Discretionary
clerical assistance for unit. At least
two years of clerical or other officerelated work experience required.
Familiarity with library systems helpful.
Administrative Assistant - Records. Salary range, C-5, $4.90 - $7.30. Paraprofessional work involving initiation
and follow-through of office support
activities. At least three years experi- '
ence in a position requiring demonstration of administrative and organizational abilities is required.
Administrative Aide - PAC/CAS. Salary
range, C-4, $4.49 - $6.65 /hr. Specialized office work involving secretarial
duties and coordination of office
activities. At least three years office
experience, ability to type with speed
and accuracy, spelling competency,
and apparent knowledge of office procedures are required.

Administrative Aide - Career Planning &
Placement. Salary range, C-4, $4.49 $6.65 /hr. Specialized office work involving secretarial duties and coordination of office activities. At least three
years office experience, ability to type
with speed and accuracy, spelling competency , and apparent knowledge of
office procedures are required.
Laboratory Assistant - CAS (Loutit
Hall). Salary range, T-1, $4.36 - $5.89 /
hr. Assisting in lab activities, maintenance of supplies and equipment. Experience in performing standard science lab work and equipment maintenance, supplemented by college science
coursework is required.
Area Maintenance Engineer. Salary range,
T-6, $6.68 - $8.92 /hr.
Maintenance - Service
General Grounds Specialist - Physical
Plant . Grade 5, $6.95 /hr. Specialized
work in grounds maintenance. Must
have a combination of related work
experience that is supplemented by
two to four years of college coursework in a grounds maintenance field.
Administrative - Professional
Placement Assistant - Career Planning &
Placement Center. Salary range, $14,500 - $21,200 . Responsible for placement and advising services to nonteaching /business degree students.
Bachelor's degree and some experience
in a social services area required. Prefer
candidate with bicultural background.
Apply to Personnel Office by December 31 , 1979.

Dome
(Continued from front page)
be completed by the end of the term
break.
Since it appears that will not happen,
Athletic Director George MacDonald's
staff has been busy finding new locations
for classes, practice sessions and other
activities normally held in the Field
House.
Colntrary to rumor, no injunction was

The Ii brary will be open from 8 a .m.
to 5 p.m. on weekdays during the remainder of the term break and closed
weekends and for the Christmas and New
Year's holidays, December 24-25 and
December 31-January 1. Regular hours
will resume on January 3.

Holiday Payroll
Deadlines
Cooperation from all campus units is
needed in order to assure completion of
payrolls on time during the holidays,
according to Bob Daniels, senior accountant. Deadlines and paydays for employee
groups are as follows:
Clerical, office, and technical time
cards for the pay period ending December
22 must be in the Payroll Office by noon
on. December 26 , 1979.
Student, part-time, and maintenance
time cards for the pay period ending December 29 must be in the Payroll Office
by noon on January 2, 1980.
Student and part-time paychecks for
the pay period ending December 15 will
be available at the cashier's window in
Lake Michigan Hall on the afternoon of
December 21.
Maintenance paychecks for the pay
period ending December 15 will be released to the Plant Department on December 21.
Maintenance advance checks, normally
released on January 1, 1980, will be released to the Plant Department on December 28, 1979.
Faculty and staff paychecks for the
period ending December 22 will be distributed in the afternoon on December
28.
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issued in connection with the demolition,
which is being handled by Omega Construction Company, a Grandville firm.
"It's simply been a matter of clarifying how long it will take the defendants
to complete their study and how much
time the judge has allowed them," Aurich
said.
Cost of the demolition and waterproofing is estimated at $275,000.

The Grand Valley Forum is published
every Monday by the Public Relations
Office. All materials should be sent to
Dotti Sydloski, editor, Public Relations Office, 316 Manitou Hall, Grand
' Valley State Colleges, Allendale, Michi·gan 49401. Telephone: (616) 8956611, extension 222.

